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(English Translation)
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Mr. McClin Sydney Matthias w as born in the village of Cedar Grove on
the north coast of Antigua where he began his education at the St. James’ Gov-
ernment School and then continued at the St. Martha’s High School.  After school
he began his Civil Service career as an Uncertificated Teacher in 1956.  He was a
very ambitious man and was a firm beiliever in formal education.  Armed with
these traits, he embarked on a journey of continued education for himself even
at a time in our history when it was very difficult for our locals to acheive. What
he achieved educationally, is testament to his  drive and ambition and this he
passed on to his children.

In the 1960s he met and married the lovely Idabelle, also a Civil Servant
who bore him four children.  In the early days of the Civil Service Association,
before the Union (Antigua and Barbuda Public Sevice Association) was formed,
Mr . Matthias was a very active member and was well renowned in the mov e-
ment.  After his retirement from the Service, he remained very active and took a
job as the Chief Personnel Officer at the Antigua Brew ery and more recently, he
was contracted as the Country’s Chairman of the Electoral Commission.  His
next great love was the game of Dominoes to which end he had set up what
amounted to an informal Domino Club in the garage at his home where a num-
ber of like-minded men congregated nightly for a loud round of their favourite
game.

As stated earlier, Mr. Matthias began his Civil Service career as an
Uncertificated Teacher.  Throughout his long and illustrious tenure he serv ed in
various other capacities including: Assistant Teacher, Head Teacher, Secondary
School Assistant Graduate, Senior Lecturer (Leeward Islands Teachers Training
College), Establishment Officer, Chief Establishment Officer, Lecturer (Technical
College), Head of Department (Antigua State College), Curriculum Development
Officer, Permanent Secretary Ministry of Finance, Permanent Secretary Minis-
try Economic Development, Industry and T ourism and he has also acted as
Supervisor of International Banks and Trust Corporations.  He w as  also a  mem-
ber of the Public  Service  Commission.  Recently, he had been ailing and sadly,
we received the report of his death which took place on the morning of Sunday
22nd May, 2005.  Rest in Peace.

Mr. McClin Sydney Matthias
Former Permanent Secretary, Ministry of

Economic Development, Industry and Tourism

PRESENTS
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Can you believe that we are in the third quarter of the year already?  Where has the time gone?  It
is time to carefully look over our game plan (life plan) for this year and see how much of it we have
been able to achieve and whether some tweaking or adjustment is needed to see us through.
Birthdays are the perfect time for this type of reflection.  It is a time to sit quietly in your own space
and make your assessments.  We all need to do this now, but I hereby issue the challenge for you
birthday folks to lead the charge.  Happy Birthday to all celebrants and special greetings to our
Establishment Department birthday people who are:

            Sharon Morson                                          Desiree Pero-Harris
Francia Sheppard        Ramona Small
Lisa Marsh        Ruthlin Hector
Earl Haywood        Rosa Greenaway

----------------------------------

It occurs to me that our present retirement rate in the Service constitutes the possibility of a
serious brain drain.  Take, for instance, just this quarter’s retirees - they represent in excess of
two hundred and fifty-nine (259) years of experience in the Civil Service!!  What a wealth of
knowledge to be tapped into for the future improv ement of the Service.  Are w e effectively
transferring this knowledge to the succession group who will replace the retiring group? Are
proper understudies put in place to observ e and to learn from the incumbents?  Are the under -
studies properly apprised of the importance of their positions and the training they are receiv-
ing.  Are they appropriately prepared to take on the mantle of the incumbent’ s position?  These
are just a few important questions that need to be answered positively in order to effect a
smooth and successful transition.  Here are some new retirees from the Civil Service for this
quarter:

Heather Antonio
Reginald Benjamin
Loretta Willock
Cynthia Massiah
Hazel May Anthony
Angela Joshua
Verlyn Miller

District Nurse/Midwife, Medical Division
Postal Officer, General Post Office
Domestic Aide, Mental Hospital
Community Health Aide, Medical Division
Registrar, Antigua State College
Assistant Secretary, Ministry of T rade
Assistant Teacher II, Ministry of Education

27 years
33 years
26 years
28 years
40 years
35 years
35 years
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It’s that time again when most of us do our trav elling and it is no different for our leav e passage
grant travellers. This is the time of year when most Civil Servants apply for this passage grant and
travel to far off lands at government’s expense.  Well of course you must meet certain criteria and I
encourage you to familiarize yourselves with the Civil Service Regulations in order to make the
most of such benefits in the Civil Service.  If, after reading the relevant Regulations, you are not clear
on any part thereof, please do not hesitate to call on us at the Establishment Department for clarifi-
cation on any issue therein.  Our officers will be happy to assist wherever possible.  Happy trails to
all our summer holiday makers.  Below is a list of Civil Servants who were successful with their
recent applications for the passage grant:

Winnifred Knight
Joan Ryan

Maudlyn Browne Quinland
Violet Richardson
Anthony Hampson
Cynthia Nesbitt
Winston Bailey
Ivy-Jean Benjamin
Loretta Willock
Sylvia Walker
Carlton Williams

Matron, Mental Hospital
Supervisor of Library Services, Antigua State
College
Community Health Aide, Ministry of Health
Assistant Teacher II, Ministry of Education
Principal, Ministry of Education
Infection Control Nurse, Ministry of Health
Deputy Comptroller of Customs, Customs Div .
Principal Nursing Officer , Medical Division
Domestic Aide, Mental Hospital
Clerk to Parliament, Legislature
Assistant Superintendant, Mental Hospital

Retired
Retired

Retired
Retired
Serving
Serving
Retired
Retired
Retired
Retired
Retired

----------------------------------

Intellectual Property

In our previous issue, we spoke at length on the setting up of this department which proved to be a
long and arduous task indeed.  We spoke of its creation, vision and objectives.  Well we are elated to
announce that the Antigua and Barbuda Intellectual Property and Commerce Office (ABIPCO) is
now officially open to the public at its permanent site on Redcliffe Street.  The services offered here
are to protect the interests of our people with particular interest for our artists, writers and musicians.
It is our firm hope that the public will be sentisized to the importance of these services and will make
the best use of them.  Mrs. Laurie Freeland-Roberts heads this department as Registrar.
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It has been a long time since the Establishment Department has celebrated a retirement but this
year, we have broken that dry spell and w e have not just one but two retirees.  These are Miss
Gloria Jarvis, Principal Assistant Secretary and Mrs. Av onella Roberts also holding the position of
Principal Assistant Secretary and each having dedicated over 40 years to the Service.  Miss Jarvis
had carved out a niche for herself in the Department where she headed the Accounting Unit and
also held specific responsibility for the processing of retireing benefits thus making her our resi-
dent expert on the topic.  Additionally , she prepared the Draft Annual Estimates of Revenue and
Expenditure.  Mrs. Roberts was our Office Manager.  This meant that she had a bevy of responsi-
bilities aimed at seeing to it that our department ran like a well oiled machine.  She also carried
out administrative duties  pertaining to the employment of Medical Doctors, Legal Officers, Con-
tract Officers and she also saw to the discipline of Civil Servants.  Both ladies carried out their
responsibilities admirably while remaining pleasant and approachable to other staff members.

On Monday 30th May, the staff here at the Establishment Department, put together a celebration
replete with snacks, flowers and tokens to honour these lovely ladies.  There were smiles and hugs
all around and a good time was had by all.  Presentations were made to the two ladies by our very
own Mr . Jarrett Knight and Mr . Mario Johnson.  Abov e, please find some photos of the retirees
and other staff members at the event.  Thanks to everyone in the Department for making the
afternoon a very pleasant and meaningful one!  We will miss these two ladies with their ready
smiles and their willing attitudes.  Congratulations  to Miss Jarvis  and Mrs. Roberts .

A  LOOK  INSIDE  THE  ESTABLISHMENT  DEPARTMENT

THE ESTABLISHMENT DEP ARTMENT

Our Vision
“Building a Courteous, Efficient and Accessible Public Service.”

Our Mission
“To provide courteous, accurate and efficient processing of human resource services

for the benefit of Civil Servants.”



Page 5

57. (1) The salary of an officer shall be in
accordance with the grade to which the
officer is appointed and which is speci-
fied on his appointment or at any other
time.

      (2) The general rates of pay of each grade
shall be as specified by the Minister in a
Remuneration Order.

      (3) In the regulation “grade” means as
specified in the First Schedule to the
Act.

58. Except as otherwise provided in these
Regulations, the commencement salary
to be paid to an officer on first appoint
ment shall be the minimum of the
salary range applicable to the office to
which he is appointed.

(Taken from the ‘Antigua and Barbuda Civil  Service Regulations  1993, No. 1)

Salaries and Allowances

59. In the case of the promotion of an
Officer-

(a) where the actual salary which the officer
was receiving in the lower post
immediately prior to promotion, was
less than the minimum salary of the
higher post, then, the officer shall on
promotion be paid the maximum salary
of the higher post; provided always that
when the additional amount due to the
officer is less than the value of one incre
ment in the salary scale of the lower post,
he shall move up to the next higher point
in the salary range

(b) where the actual salary which the officer
was receiving in the lower post

      immediately prior to promotion was the
same as the minimum salary of the

      higher post, then the officer’s salary on
promotion shall be adjusted to the next

      incremental point in the salary scale of
the higher post;

(c) where the actual salary which the officer
was receiving in the lower post
immediately prior to promotion was
more than the minimum salary of the
higher post, then the officer ’s salary on
promotion shall be adjusted to the next

      incremental point in the higher salary
scale immediately above his salary.

(Taken from the ‘Antigua and Barbuda Civil  Service Regulations  1993, No. 1)

Watchwords for Civil Serv ants

‘Good, better, best
Never let us rest

‘Til we make our good better
And our better best’
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How dare you get complacent?  What are you think-
ing? Surely you remember the devastation of Luis,
Marilyn,Georges and the rest.  Now is  a  good time to
begin tree-trimming, cleaning up our surroundings
and removing all debris.  It is also time to have roof,
windows and doors repaired.  Shutters, whether fixed
or removable need to be checked for fit, form and func-
tion - remember they may not have been used for a
while and are probably in need of some care.  Once
you have dealt with the physical needs of your home
and surroundings, it is time to sit with  your family to
discuss, reiterate and reinforce the family’s disaster

plans with firm agreement, understanding and most
importantly , practice of disaster routes and meeting
spots in case of separation.  The official list of hurri-
cane shelters has been published (see it on page 15) so
factor that information into your preparedness plans.
As an aside, I will remind you that this season is the
ten year anniversary of the visit we received from
LUIS.  What I learned from his visit was a healthy
respect for Mother Nature and her boundless pow er.
What did you learn? Be prepared!

                                                      Continues with list on page 12

Caribbean Centre for Development Administration (CARICAD)
CARICAD, the acronym for the Caribean Centre for Dev elopment Administration w as founded
twenty years ago and is one of the foremost bodies in the region offering training and more in an
effort to prepare our regional governments to take their place in this new brave world.  Their area of
expertise is public sector transformation and modernization. They are highly respected and work in
tandem with numerous international bodies to develop successful programmes of development for
our region.  I must also mention here, that our v ery own Mr . Hazel Spencer, Chief Establishment
Officer, held the position of Chairperson of CARICAD’ s Board of Directors from 2004  to 10th June,
2005.  Peviously, that position w as held by Mrs. J.M. Eusalyn Lewis, former Chief Establishment
Officer, now Cabinet Secretary, Cabinet Secretariat.  We would like to say heartiest congratulations
to Mrs. Lewis for receiving an award for outstanding service to the CARICAD Board of Direc-
tors at CARICAD’ s 25th Annual Board of Director ’s Meeting Aw ard’s Ceremony held at the Gover-
nor General residence, St. Kitts on 09th June, 2005.

In mid-February , Antigua w as visited by this august body and The Establishment Department play ed
host to Mrs. Rosemond Warrington, Programme Specialist at CARICAD.  For three days she inter-
acted closely with our staff and gained a keen knowledge of how we go about procuring the data we
use on a daily basis.  Mrs. Warrington placed a real feather in our cap when she hailed our electronic
database as the very best data capture system she has seen throughout the Caribbean. (Great going,
Guys!!)  It w as a great honour working with y ou, Mrs. Warrington, and w e look forw ard to doing so
again in the near future.
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‘Keeping the Wadadli Spirit Alive, Antigua’s Carnival 2005 ’

This quotation is the theme for this y ear’s Carnival in Antigua.  Before we begin our revelry let’s take a moment for reflection.  Let’s
reflect on our history as a people.  Most of us are part of an ancestral line which began on the African continent.  Our forefathers
and mothers were violently ripped from their homeland and brought to these faraway lands as slaves, a process which stripped them
of their names, identities and culture.  Despite this separation of time and space, there are still remnants of our original culture
among our people.  It can be found in our speech, dance, and other cultural pursuits.  On August Monday , 1834, slavery was
abolished here in Antigua, and stories have been told of the meriment and revelry that took place that day in celebration of the
newfound personal freedoms.  It is this day that we commemorate each year with our Carnival celebrations.  Due to commercializa-
tion and other distractions, the true meaning and reason for the commemoration is lost (especially, among the young), but make no
mistake,this bit of our history is well worth remembering and honouring.  Be a part of it!
The programme for this y ear’s Carnival follows:

Friday 08th & Saturday 09th July Calypso Monarch Quarter Finals 8:00 pm

Thursday 07th & 14th July Party Monarch Semi Finals 8:00 pm

Saturday 16th July Calypso Monarch Semi Finals 8:00 pm

Friday 22nd July` Wadadli Day/Party Monarch Eliminations 8:00 pm

Saturday 23rd July Opening Parade        3:00 pm
Opening of Carnival City        6:00 pm
First Lap 7:30 pm

Sunday 24th July Junior Carnival 3:00 pm
Junior Calypso Monarch 7:00 pm

Monday 25th July Female Calypso Monarch 8:00 pm

Tuesday 26th July Queen of Carnival 8:00 pm

Wednesday 27th July Teen Splash 8:00 pm

Thursday 28th July National Panorama Competition 8:00 pm

Friday 29th July Jaycees Caribbean Queen Show 8:00 pm

Saturday 30th July Party Monarch 8:00 pm

Sunday 31st July Wadadli Beer Calypso Monarch 8:00 pm

Monday 01st August J’ouvert 4:00 am
Judging of the Troupes & Groups 3:00 pm

Tuesday 02nd August Parade of Troupes & Groups       11:00 am
Announcement of Winners  4:00 pm
Last Lap  7:00 pm

Sundy 07th August Beach Bash 2:00 pm
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Frequently Asked Questions

About the Event:

Q. What is the ICC Cricket World Cup?

A. It is one of the world’s largest and most prestigious sporting events.

The first ICC Cricket World Cup was held in the United Kingdom in 1975 and was won by the

West Indies, who beat Australia by 17 runs.

Q. How often does it take place?

A. The ICC Cricket World Cup takes place every four years.

Q. When will next the ICC Cricket World Cup take place?

A. The event will take place in 2007. However the exact tournament dates and match schedule will

be announced on July 19 in Port of Spain.

Q. How will the tournament be structured?

A. ICC Cricket World Cup 2007 will see 16 teams  competing over a 51 day period.

The tournament is divided into four stages, with matches taking place across eight participat-

ing countries , and will officially begin with a grand Opening  Ceremony  to be held in a newly

built stadium in Trelawny, Jamaica .

The 16 teams will be divided into four groups  with the top two teams  from each group ad-

vancing to the Super 8  round.

The eight teams will be playing each other in a “round robin”  format; however, the two teams

advancing from their respective groups will not play each other again.

The top four teams  in the Super 8 round, based on points, will then advance to the semi-

finals  with the two semi-final winners competing in the finals .

                                                                                                                                                                               Continued on page 16
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HEALTH WATCH

Safeguards against the Heat

With the summer now here and the temperatures rising, awareness and preparation are needed
to accommodate the heat wave.  The heat wave has proven to be very dangerous and detrimental
when certain measures or steps are not taken to avoid the effects of the heat.

Too much heat causes disorders which may result from the reduction or the collapse of the
body’s ability to shed heat by circulatory changes and sweating, or a chemical (salt) imbalance caused
by too much sweating.  When the heat gained exceeds the level the body is able to remove or when
the body cannot make up for the fluids and salt lost through perspiration, the temperature of the
body’s inner core begins to rise and heat-related illness may develop. Over exposure to the heat can
even lead to death as a result of the body being overtaxed beyond its abilities to cope with the high
temperatures.

The body regulates temperature through various measures - by varying the rate and depth of
blood circulation, by losing water through the skin and sweat glands and, as the extreme is reached,
by panting when blood is heated above 98.6 degrees.  As temperature rises more blood is being
pumped by the heart and is circulated closer to the skin’s surface, and excess heat drains off into the
cooler atmosphere. Also w ater diffuses through the skin as perspiration. The skin handles about 90
percent of the body’s heat dissipating function.  The cooling effect takes place when the water evapo-
rates.  Under conditions of high temperature (abov e 90 degrees) and high relative humidity , the body
is doing everything it can to maintain 98.6 degrees inside, an endless battle.

In light of this, the body can be overworked in trying to regulate its temperature where excess
blood is being pumped and the sweat glands are pouring liquid including essential dissolved chemi-
cals such as sodium and chloride onto the surface of the skin. The body may loose too much water
and essential organs are worked overtime which may lead to:

Heat Cramp :-  Muscular pains and spasms due to heavy exertion.  They usually
involve the abdominal muscles or legs. It is generally thought that
the loss of water from heavy sweating causes these cramps.

Heat exhaustion :- exhaustion typically occurs when people exercise heavily or work in
a warm, humid place where body fluids are lost through heavy
perspiration.  Blood flow to the skin increases, causing a decrease to
the vital organs.  This results in a form of mild shock.

Heat Stroke :-  High body temperature (106° F. or higher). This is a life-threaten
ing condition. The victim’ s temperature control system, which pro-
duces perspiration to cool the body, stops working. The body tem-
perature can rise so high that brain damage and death may result if
the body is not cooled quickly .

Dehydration :-  Over exposure to the sun can cause the body to loose water con-
tent and essential body salts such as sodium, potassium, calcium
bicarbonate and  phosphate.

Sunburn :-  Redness and pain. In severe cases swelling of skin, blisters, fev er,
headaches.

      Continued on page 10
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Continued from page 9

To avoid the ill effects of the heat one should follow these steps:

 1.  Slow down. Strenuous activities should be reduced, eliminated, or rescheduled to
       the coolest time of the day.

2. Dress for summer . Wear lightw eight, light-colored clothing. Light colors will reflect aw ay some
of the sun’s energy and help your body maintain normal temperatures. It is also a good idea to
wear a hat or to use an umbrella if you must be outdoors.

3. Eat small meals and eat more often.  Av oid foods that are high in protein, which
      increase metabolic heat.

4. Drink plenty of water  regularly and often it is the safest liquid to drink during heat emergen-
cies. Av oid drinks containing alcohol or caffeine - they can make y ou feel good briefly, but
make the heat’s effects on your body w orse. This is especially true about beer, which dehy-
drates the body.  Carry water or juice with y ou and drink continuously ev en if you do not feel
thirsty .

5. Do not  take salt tablets unless specified by a physician.

6. Spend more time  in air-conditioned places.  Air conditioning  in homes and other
      buildings markedly reduces danger from the heat.   If you cannot afford an air
      conditioner, spending some time each day (during hot weather) in an air
      conditioned environment affords some protection.  Stay indoors as much as
      possible. If air conditioning is not available, stay on the lowest floor, out of
      the sunshine.

GONE TOO SOON

In this issue, Focal Point must make mention of several fallen soldiers
from our numbers.  Our first mention is the passing of one of our vibrant
teachers, Mrs. Bernice Peyton, Senior Graduate Assistant, Ministry of
Education.

Our next notice is that of the passing of a Police Officer, Volda McDonald
of the Royal Antigua and Barbuda Police Force who was attached to the
Governor General’s Office with duties as driv er of the former Governor
General’s Wife, Lady Carmen Jacobs.

Most recently reported w as the passing of Mr. McClin Matthias, Chair -
man of the Electoral Commission.  He began his Service career as a teacher
and worked in various capacities throughout the Civil Service.
Our condolences to the immediate families and as part of the extended
family , we mourn with y ou.  God Bless.
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FUN PAGEFUN PAGEFUN PAGEFUN PAGEFUN PAGE

EIGHT O’CLOCKEIGHT O’CLOCKEIGHT O’CLOCKEIGHT O’CLOCKEIGHT O’CLOCK

Solve the clues and write each eight-letter answer clockwise around the appropriate number 1-8.
You have to decide the starting point for each answer.  The first letter of answer 1 is already in place.

1. Deep red vegetable.
2. Constructing.
3. Table game using dotted tiles.
4. Boundary between countries.
5. Long-legged pink bird.
6. Inflexible.
7. Desire to achieve.
8. People watching a show.

PLOT LUCKPLOT LUCKPLOT LUCKPLOT LUCKPLOT LUCK

A gardener has five days in which to plant out 200 flower beds,
which are all the same size and shape.  The gardener starts slowly,
but picks up speed and manages to complete the task in the five
days.  In fact, each day he planted out 12 more beds than on the
previous w orking day .

How many beds did he plant out on the first day?

1
B

8 2

7 3

6 4

5

Answers to ‘FUN PAGE’ puzzles from the previous issue:-

A LINE: 1) Jar, 2) wharf, 3) runaway, 4) fantastic, 5) delayed,
6) staff, 7) dad.

WHA T A GEM: 1) pearl, 2) topaz, 3) peridot, 4) diamond, 5) opaal,  6) ruby
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“I am on the path to knowledge”
Who are you calling an old dog??? Surely not me because this ‘old dog’ will  be learning some new
tricks.  One should never give up on learning.  It is one of the few things you can do throughout your
life.  This is such an important pursuit that  in the Civil Service, we have an entire division dedicated
solely to that purpose: namely - The Training Division. It is located on Church Street, upstairs the
Christian Literature Bookstore.  Here, you can either sharpen your skills or gain new ones.  They offer
a number of interesting courses and the Service encourages all Civil Servants to take advantage of
these opportunities.  Some of the topics may not be new to you but learning about them in a structured
fashion may put a new more effective perspective on your work.  Make use of it.  Discuss with your
supervisor the possibility of y ou taking some of these classes.  During this quarter the Training Division
is offering the following courses:

To be Secretarial/Office Management
announced

August 11th, 18th, 25th Aids in the W orkplace

September 05th Stress Management
6th, 7th, 8th, 13th, 14th, Induction/Orientation Course
15th

Keep on LearningKeep on LearningKeep on LearningKeep on LearningKeep on Learning
--------------------------------------------------------------------------

ALL SAINTS EAST & ST . LUKE

1  Irene B. Williams Primary School Swetes
2  J.T. Ambrose Primary School ** All Saints
3  John Hughes Methodist Church John Hughes
4  John Hughes Primary School John Hughes
5  Old Road Primary School Old Road
6  Old Road Anglican Church Old Road
** Shared facilities with All Saints W est **

ALL SAINTS WEST

1  Buckley’s Primary School Buckley’s
2  Freeman’s Village Primary School Freeman’sVill
3  Sea View Farm Primary School Sea View Fm
4  J. T. Ambrose Primary School** All Saints
**Shared with All Saints East & St. Luke’ s **

CITY EAST

1  Fort Road Adventist Church Fort Road
2  Jehovah Witness Kingdom Hall Summer Ln,

Gambles
3  St. John’s Cathedral Centre St. John’s St.

    Continued from page 6

Disaster Shelter List 2005

RURAL EAST

1  Methodist Church Cassada Garden
2  Clare Hall Secondary School Clare Hall
3  Shiloh Gospel Hall St. Johnson’s Village
4  T.N. Kirnon Primary School Coronation Road
5  Christian Union Church Moody Steward Road

RURAL NORTH
1  Cedar Grove Adventist Church Cedar Grove
2  Cedar Grove Primary School Cedar Grove
3  Cedar Grove Wesleyan Holiness ChurchCedar Grove
4  Yorks Community Center Yorks

RURAL SOUTH

1  Mary E. Pigott Primary School ** Ottos
2  Otto’s Comprehensive Secondary SchoolOttos
3  St. John’s Church Of Christ Golden Grove
4  Golden Grove Primary School** Golden Grove
5  Tindall Adventist Church Tindall Road
** Shared Facilities with St. Mar y’s North and City
South**                                              List continues on page 15
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Historically Speaking .......

The city of St. John’s has a very exciting history .  Over the years, so many families have shot like a meteor
across the Antigua landscape and to disappear without issue or to have migrated never to return and the
building that they have bequeathed to posterity stand like sullen, silent monuments to a bygone age when
they flourished and seemingly hav e vanished without a trace.  Today, I would like to recall the entrepreneurial
exploits of the Browne family who stamped their imprint on Antigua during the first two decades of the
tw entieth century.  As a very little boy my mother used to take me to a doctor whose office w as on Friendly
Alley in a little two-storied building that since formed part of Benjies.

Dr. MacDonald w as a white man who used to dispense a peculiar tasting concoction that was given to the
patients in a greenish bottle, I have never been able to decipher the name of the medicine or the particular
complaint that it was designed to cure, for regardless of my illness, I invariably received the same concoction
that seemed to have been the cure-all for children’s complaints.  I invariably became restless and irritable and
when the cacophony of all those miserable children waiting for concoction became unbearable, my mother
used to take me by the hand and we would take a walk on Redcliffe Street.  It was during one of these sessions
that she first explained to me about the Brownes of Bargain House and of the extraordinary Department Store
that had been located on the western side of the corner of Friendly Alley and Redcliffe Street.  At that time it
was in ruins.  A huge monster of red brick occupied by dozens of people who seemed content to live in this
sturdy slum tenement that seemed to have been bypassed by the angel of Hope.

Today, every time I pass through Friendly Alley I hav e visions of those days and of the building that seemed to
be a continuation what w as called Bargain House by now housed the Tourist Board.  That was the headquar-
ters of the famous Bargain House Lodge that in the first World War, according to the late Lionel Browne, a
former director of the Antigua Commercial Bank and who liv ed at Wickham Browne’s Estate east of Willikies,
had a membership of over ten thousand.  The Browne family used to own all the buildings on the western side
of Friendly Alley and exerted enormous influence in Antigua as entrepreneurs in business and as leaders of the
most powerful lodge in Antigua.  It does not take a lot of imagination to visualize the impact that a Depart-
ment Store of such proportions had on Antigua.  The impact was enormous for the Brownes were Black and
liv ed with a certain style and flair in a Colonial society that w as dominated economically, politically and
socially by the British.  They refused to lift a finger to help in the social disturbances that led to the riots of
1918.  Long before the advent of the Antigua T rades and Labour Union in 1939, the impact of the Brownes was
terrific.  The British broke them economically and ground them into the dust and when they retreated to
Jennings Village, all that was left of the Browne excursion were two huge shells of two buildings that even by
today’s standards are huge.  Bargain House Lodge building. Located next to the Fibrey became the regular
Saturday night and holiday centre for BRAMS (cheap dances) and before it lapsed into disuse housed Henry’s
Secondary (Twin-egg’s) School.  This historic building and site that backs on to Coates Cottage where in the
yard, slaves used to be sold at a barracoon, has been acquired and renovated by Black Antiguans and is now
being used as the Ministry of Labour and the Labour Department.  Bargain House itself became a slum
dw eller ’s paradise until it w as bought by the late Asot Michael from the matriarch of the Browne family in
New York.  Lionel Browne had his own version as to why VC Bird backed away and allowed Asot Michael to
acquire Bargain House.

This building too, has been renovated and over the years has housed the US Embassy and several off-shore banks.
Today, it is home to the Industrial Court on one floor, another floor houses the Establishment Department, the
nerve centre of the Civil Service in Antigua and Barbuda and a retail business occupies the ground floor of the
uilding.  Friendly Alley that didn’t seem so friendly to the Brownes in first two decades of the twentieth Century,
has adopted a friendly mode to the government of Antigua in the Twenty first century.

                                                                                                                                              Source:  Mr. Selvyn Walter,  Historian
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‘Tis Barbecue Season,
Don your aprons and let’s

get to grilling

Sweet
& Spicy BBQ Sauce

Ingredients

3/4 cup brown sugar
1/2 cup ketchup

1/3 cup molasses
1/4 cup cider vinegar
1/4 cup olive oil

3 tablespoons prepared mustard
3 cloves garlic
2 teaspoons CROSSE & BLACKWELL
   W orcestershire Sauce
1/2 teaspoon salt
1/2 teaspoon cayenne pepper
1/4 tablespoon ground black pepper

Directions

COMBINE sugar , k etchup , molasses,
vinegar , oliv e oil, mustard, garlic,
Worcestershire sauce, salt, ca yenne
pepper and black pepper in blender;
cover. Blend until smooth. R efriger ate
until ready to use.

SERVING SUGGESTION: Pour Sweet &
Spicy BBQ Sauce o ver 1 pound beef ,
chicken or pork; marinate for at least
2 hours overnight before cooking.

Jamaican Pork Chop s with Melon Salsa

Ingredients

• 1 cup chopped honeydew melon
• 1 cup chopped cantaloupe
•   1 tablespoon snipped fresh mint
• 1 tablespoon honey
•   4 boneless pork top loin chops, cut 3/4 to 1 inch thick
•   4 teaspoons purchased or homemade Jamaican jerk

    seasoning
•   1 - 2 star anise and/or fresh mint sprigs (op-

     tional)

Directions

1. For salsa, in a medium bowl combine honeydew,
cantaloupe, snipped mint, and honey. Cover and refriger-
ate up to 8 hours or until ready to serve.

2. Trim fat from chops. Rub both sides of the chops with
Jamaican jerk seasoning. Grill chops on the rack of an
uncovered grill directly over medium heat for 8 to 12
minutes or until chops are slightly pink in center and juices
run clear. Serve the salsa with chops. If desired, garnish
with star anise and/or mint sprigs. Makes 4 servings.

For homemade Jamaican jerk seasoning, combine 1
teaspoon crushed red pepper; 1/2 teaspoon ground
allspice; 1/4 teaspoon curry powder; 1/4 teaspoon
coarsely ground black pepper; 1/8 teaspoon dried thyme,
crushed; 1/8 teaspoon ground red pepper; and 1/8 tea-
spoon ground ginger.

These are two lovely treats to add to your barbecue repertoire.  Try the sauce on spare ribs mmmmm.  The
Jamaican pork chops are hot and spicy but the melon salsa has a flavourful cooling effect.  Always remember
safety first - keep children away from the grill, use the correct long-handled implements and above all, handle
meats properly keeping them at the right temperatures to prevent food poisoning from ruining great memo-
ries.

--------------------------------------
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RURAL WEST

1  Church of Christ Cooks Hill
2  Five Islands Primary School Five Islands
3  Shiloh Gospel Hall Five Islands
4  Kentish Pentecostal Assembly Armstrong Road
5  Gray’s Farm Adventist Church Lablali Hill
6  Green Bay Primary School Federation Road
7 St. Anthony’s Anglican Chr. Christian Street

ST. MARY’S NORTH

1  Bendals Primary School Bendals Village
2  Jennings Primary School Jennings Village
3  Zion Church Golden Grove
4  Golden Grove Primary School**Golden Grove
** Shared Facilities with Rural South **

 ST. MARY’S SOUTH

1  Bolans Adventist Church Bolans Village
2  Bolans Wesleyan Holiness Bolans Village
3  Valley High School Bolans Village
4  St. Joseph Anglican Church Urlings Village
5  Urlings Adventist Church Urlings Village
6  Urlings Primary Urlings Village

 ST. PHILLIP’S NOR TH

1  Glanvilles Adventist Church Glanvilles
2   Glanvilles Primary School Glanvilles
3  Willikies Primary School Willikies
4  Newfield Adventist Church Newfield

 ST. PHILLIP’S SOUTH

1  Bethesda Primary School Bethesda
2  Freetown Methodist Church Freetown
3  St. Phillip’s Anglican Serv.  Qtrs  St. Phillips

ST. GEORGES

1  New Winthropes Adventist Ch. New Winthropes
2  Pigotts Adventist Church Pigotts
3  Pilgrim Holiness Church New Winthropes

4  Potters PrimarySchool Potters
5  New Winthropes Primary Sch New Winthropes

Continued from page 13

ST. PAUL’S
1  Cobbs Cross Primary School Cobbs Cross
2  Liberta Primary School Liberta
3  Liberta Adventist Commty Ctr Liberta

 ST. PETERS

1  Parham Primary School Parham
2  Pares Primary School Pares

CITY SOUTH

1  Ottos Comprehensive  School**Ottos
2  Mary E. Pigott Primary School **Ottos
** Shared Facilities with Rural South **

CITY WEST

1  Villa Primary School Villa
2  Bethel Anglican Church Lower St. John’s Street
3  St. Andrews  Anglican Church Fort Road

BARBUDA

1  People’s Church Barbuda
2  Barbuda Seventh Day Adventist Barbuda
3  Barbuda Pentecostal Assembly Barbuda
4   Barbuda Day Care Barbuda

Don’t be a litterbug!!

Dispose of waste properly.

Thank you.

-----------------------
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Continued from page 8

Q. Which countries are hosting which matches?

A. Antigua, Barbados, Grenada, Guyana, Jamaica, St Kitts, Saint Lucia & Trinidad are all hosting

matches.

The matches were awarded in packages as follows:

Antigua: Awarded the Red Package : Six Super 8 Games

Barbados: Awarded the Black Package : Six Super 8 Games, the Final, and the Closing

Presentation

Grenada: Awarded the Green Package :  Six Super 8 Games.

Guyana: Awarded the Green Package :  Six Super 8 Games.

Jamaica : Awarded the Yellow Package :  Six first round games, a semi-final game and the

Opening Ceremony.

St. Kitts: Awarded the Orange Package :  Six matches in the first round.

Saint. Lucia : Awarded the Blue Package :  Six first round games, and a semi-final

game.

Establishment Department
Friendly Alley
St. John’s
Antigua W.I.
Phone: (268) 462-0249/0944
Fax: (268) 460-6876
Email:estabdep@antigua.gov.ag

Should you have articles, ideas,
comments or other correspondence to
share with us, please send them to
Focal Point c/o Establishment
Department at the address, email or
Fax facilities listed above.

Printed by: Government Printery

Which teams will be playing in the tournament?

A. 11 teams have automatic qualification to the tourna-

ment: Australia, Bangladesh, England, India, Kenya,

New Zealand, Pakistan, South Africa, Sri Lanka, West

Indies and Zimbabwe based on their ODI rankings.

There are five places for qualifying teams.

Q. How will the other five teams quality for the tour-

nament?

A. 12 teams gather in Ireland for the eighth ICC Trophy

from 1-13 July 2005. The top five teams will qualify for

the ICC Cricket World Cup West Indies 2007.

(Keep looking for more on Cricket World Cup in upcoming issues)


